Compensation/Benefits Report — Administrative Positions in the Hospital (HB 321)

(A) Position (B) Breakdown of W-2 and/or 1099-MISC Compensation (C) Retirement (D) Nontaxable
Title* PHOEBE SUMTER MEDICAL CENTER, INC. and other Benefits
Deferred

(i) Base (ii) Bonus & gici))m-rs.xliglceruDezfeizr:rEd (iv) Other R.eportable Compensation

Compensation Incentive Comp. Prior Years Compensation
1. Chief Executive | 801,875 485,726 360,115 390,587 5,361 18,110
Officer, President
2. Executive Vice | 471,330 114,514 0 5,871 138,063 19,002
President, Chief
Operating Officer
3. Senior Vice 351,858 85,277 0 18,328 62,875 18,258
President, Chief
Financial Officer
4. Senior Vice 372,986 74,082 37,500 15,838 45,874 16,956
President, Chief
Medical Officer
5. Senior Vice 359,562 69,143 0 19,506 117,761 0
President,
General Counsel
6. Chief Executive | 257,341 48,898 0 9,452 40,202 18,905
Officer, Phoebe
Sumter Medical
Center
7. Chief Nursing 129,069 20,004 0 7,644 4,341 15,602
Officer, Phoebe
Sumter Medical




Center

8. Vice President, | 207,534 31,857 0 2,859 6,217
Revenue Cycle

12,294

9. Vice President, | 207,053 31,857 0 1,318 4,974
Information
Systems

16,732

10.Director, 94,922 9,861 0 144 3,014
Financial Services

17,059

Notes:
a.  Reporting Period is Calendar Year ___ 2017
b.  Deferred compensation is reported only for the year when earned or accrued, whether or not funded, vested, qualified, or non-qualified or subject to
substantial risk of forfeiture.
c.  (*)Report title, not employee name.

GHAs,




